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Why It Matters



Be Brave (yourself)

● Take risks

● Experience discomfort

● Challenge yourself

● Speak your truth and be your authentic 

self

● Own your intentions and acknowledge 

their impact

● Be resilient through failure

● Advocate for yourself

Be Kind (how you treat others)

● Treat others and yourself with care, 

compassion, patience, 

understanding, and civility

● Commit to avoid harming others 

through your words and actions

● Listen to other perspectives to seek 

understanding

● View  mistakes as opportunities  for 

growth

Be Proud (our community)

● Honor your values and those of the 

larger community

● Get involved in clubs, activities, 

athletics, volunteer work

● Be an active and engaged citizen

● Help to create a positive school 

environment

● Celebrate the accomplishments of 

yourself and others

● Take care of our school



Coaches/Sponsors 
Meeting



Extracurricular Student Leaders Meeting



Connection to 
Characteristics of a NT 

Graduate



Connection to our 
Civil Discourse and 

Critical Thinking statements



Connection to SEL 



Advisery Program 
Defined
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Tier 1: Proactive Strategies









Tier 2: Reactive Strategies 



“I got caught” (inward)

“I caused harm to self or 
others” (outward)

“I understand the impact on 
others” (inward + reflective)

I want to repair the 
harm/this is not who I am  

(outward + reflective)

I 



Tier 3: Mediation



Professional Development



5 Year Plan

● Initial implementation in adviser 
program

● Creation of student group
● Admin and AC training
● Extracurricular programs 

implementation of the logo (PD)
● Extracurricular program student 

leader 
● Initial communication to parents 

about logo
● Review current code of conduct 

and guidebook

2022-2023

2023-2024

● Schoolwide training 
and PD 

● PD for admin and 
adviser chairs

● Review current code of 
conduct and guidebook

● Community outreach
● Staffing needed to 

implement RP

2024-2025

● Implementation of 
schoolwide proactive 
strategies

● Continued PD
● Time to collaborate

2025-2026

● Needs 
assessment

2021-2022

● Brave Spaces in adviser 
rooms

● Research and 
development of 5 year 
plan

● Development of visual 
campaign




